Family and Medical Leave Act (FMLA)

If an employee is granted a leave of absence (Leave) by the employer as required by the Federal Family and
Medical Leave Act, s’/he may continue to be covered under the plan for the duration of the Leave under the same
conditions as other employees who are currently employed and covered by the plan. If the employee chooses to
terminate coverage during the Leave, or if coverage terminates because of nonpayment of any required
contribution, coverage may be reinstated on the date the employee returns to work immediately following the end
of the Leave. Charges incurred after the date of reinstatement will be paid as if the employee had been

continuously covered.




